The following are Direct Support Professional (DSP) postions. All positions are in Bloomington unless otherwise indicated. DSP's must have access to reliable transportation.

1/10/2012
Monday Tuesday Wednesday Thursday Friday Saturday Sunday
Daytime
BT 7:30a-4p 1|PS/MS/EJH  |6-8a 1|lda 10a-4p 1|lda 9a-5p 1|Jde 7-8a 1|KP 10:30A-9P 1/SC 10:30A-9P| 1
JDe 7-8a 1 1la-7p 1|JDe 7-8a 1|PP 12-4p 1|lda 9a-4p 1|MC/AS/LL 8a-1p 1|MC/AS/LL 8a-1p 1
DI 12:30-3:30g  1[DI 12:30-3:30p| 1|DI 12:30-3:30p | 1 MS/PS/EH 7a-3p 1
PS/MS/EJH|6-8a 1|PSIMS/IH 6-8a B
BC/BW/AN 10a-8p 5|BC/BW/AN 10a-8p 5|BC/BW/AN 10a-8p 5
LR 10:30a-1p 5|KM 2 hrsin AM 5/KM 2hrsinAM| 5 BH 10a-8p 5(BH 10a-8p 5
AB 9:30a-7p 5|HN 8-9a 5[RC 1-5p 5|RR 10a-5p 5
ER 9-11:30a 5
JS 5:30-7:30a 6|JS 5:30-11a 6|JS 5.30-7:30a [ 6|JS 5:30-11a 6|JS 5.30-9:30a | 6
KH (Paragon) 8a-8p 6
BN 12-5p 6
N 7:30-8:30a | 6
Afternoons/ Evenings
RH 4p-8p 1|RH/AB 4-8p 1|SC 4-9p 1|KP 4-9p 1|AB 4-8p 1|lda 5-10p 1
KP 4-9p 1 RH/AB/PP 4-8p 1[RH 4-8p 1|{MC/AS/LL 4-8p 1[{MCI/ASILL 4-8p 1
PS/MS/EH |3:30-10p 1
KM 3 hrs flex P 5|KM 3hrsflex Pl 5|KM 3hrs flex PM _5|KM 3 hrs flex PM[ 5
BH 3p-7p 5 LR 6-10p 5
BG 3-10p 5|BR 5-10p 5 ER 4-10p 5|ER 10a-10p 5|ER 10a-10p 5
ER 4-10p 5[am 2-7p 5 M 2-7p 5
Overnights
MS/PS/EJH 10p-8a 1|MS/PS/EJH  [10p-8a 1|MS/PS/EJH 10p-8a 1|MS/PS/EJH|10p-8a 1|Jeff (Spencer) |11p-8a 1|Jeff (Spencer) |11p-8a 1
MS/PS/EJH 10p-8a 1 MC/AS/LL mid-8a 1
CS bedford hrs TBD BG 10p-8a 5 BG 10p-8a 5]
JS (Mitchell) hrs TBD BG 10p-8a o)
TN/SN (Bedford) [hrs TBD
** indicates female-only DSP
# indicates male-only DSP
Grand total 542.50

Part-time substitute positions available for all networks- work with a variety of customers, providing in home support as well as promoting community participation. Work
scheduled shifts & be available for last minute fill-ins based on schedule availability. This position is eligible for and additional $1/ hour salary incentive.

Customer initials, not names, are listed to maintain confidentiality. Options provides all training required for settings such as diabetes training and CPI (Crisis Prevention Institute) prior

to staff working in the setting.

The following administrative or supervisory

positions are currently open:

Team Manager at Jefferson Stin Spencer- Full-time, salaried position. Responsible for supervision and support of DSPs working in grhoup home
setting. Provide oversight of individual customer finances and general household needs. Participate in emergency pager rotation. 2 years

experience in field

required.

Team manager network 3- full-time, salaried position. Responsible for day-to-day coordination of group of supported living settings, including
financial, medical and household oversight. Participate in emergency pager rotation for the network. 2 year experience in field required.

Team Manager at Ida lane- Full-time, salaried position. Responsible for supervision and support of DSPs working in grhoup home setting. Provide
oversight of individual customer finances and general household needs. Participate in emergency pager rotation. 2 years experience in field

required.

A listing of our open positions, application for employment and benefit information can be found at www.optionsfbl.com.




